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drinewndedgeeny ladnriununsimunianuvemiieny Ju iWeatuayulssiiu Lead voq
891U 2 Useiiufe Health Promotion & Environment for Elderly in Community la¢ Long Term
Care System Development IﬁUﬁq’ﬁJ&?}qUizmﬁ

MsUInsuaYed (Human Capital Managementiddgysusiegnsuuama 3 C Taosjatfusiaun
wazuImsyaanslifinuaudd 3 C @ Competence (Anenm)  Commitment (A27m34si) waz
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Wgnslimudfyfunaidenleadadouindennaziadotneneusn hiunsuimsau HR - aely
934N (HR from the Outside-In) Melsiusuvlaiil HR Fesdiarmsousmeinns nsudmsdamsinnty
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HR Tugalml 3dlvianudfeydv 5 Ussfiundn Ae uimsnu HR 3.0 Wsmunuiaundieg anuteding
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1.USM597U HR 3.0 : dagn1siluasAnslunisla (Towards Organization of Choice)

Tuefnmsumse HR fénwazidunisdanmsnilunthiivszd (Function) MFendins
U33euyARa (Personnel Administration) wiunsufftamuazse Tadlestu Felirnuddyiuies
LSIUFUIUS Msfmuaadunguing seidsunsninnu wesgruanudasasdelunisviau Wusu

mevaasesuUTulunsiheundudanagndundu Fauusiaimuinislasad
HR 1.0 nMstNuTaAMUEINITALUIU HR (Efficiency and Effectiveness)

seauosieidmnoosdnsludesmaifiundnnm (Productivity) Tasnsldszuumaluladansauma
WU szuuau HR eeuladl iierwsinish gndesuazaniaimsdasinenans nislduinisainansuen
(Outsourcing)  tMuimihunulusugsnsineg MssmgudauuInig (Shared Services) Liloan
Al4910 n1sasunlasinuadiuiinalasnsidonisifinsvansnw (Efficency)  wazUszansua
(Effectiveness) U9404ANT
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Lﬁaﬂmﬂam’wﬂﬁiLLﬂaﬁuﬁquLL3QMWﬂsﬁu 93Ans391 Balanced Scorecard (BSC) wnldidunseu
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VIS HNauTukaiseu3NUseaun15aiase (Mentoring/Coaching and Active Learning) N3
WAW199ARIUS (Knowledge Management) Wazas19vinueAUTIUI QLA LHUANNAIMT LI TN
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HR 3.0 nagnslunisysgnisiluesdnslunisla (Organization of Choice)

fuildumslfmnuddyuyeains Wemnewantesesdnsasdulalfosnadsdu
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4.AFNTWATWUNSIU : 370 Checking the Employee Pulse
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