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Abstract
Improving the employee’s health in the company

by employee involvement and the business owner’s supportive.

The objective of this research is to evaluate factory officers’ health development situation
under the health promotion program, factory with 10 packages learning book, which was
performed by Department of health, Ministry of Public Health. The mix design research methods
were used, including both quantitative research and qualitative research. In quantitative research,
525 officers from 33 factories were selected as samples. These officers answered the
questionnaires through Google form platform, under the supports of health leader officers. The
data were analyzed by frequency, percentage, commutation and T-test. In qualitative research,
27 people of administrative, health leaders and factory officers were selected as key informants.
These people were in depth interviewed by researcher and the data were analyzed by content
analysis methods.

The research show that, 392 health leaders from 184 factories were trained by 1 to 3 days
workshops, in which each health center had set up. These health leaders were expected to
construct the action plans for developing health behaviors and health status of their own factory's
officers. The health personnel from the health center supported them with ideas, information
and media instruments in these activities. They contacted with the health leaders directly via line,
Face book and telephone. Unfortunately, due to the crisis of Covid-19 pandemic, limitation of
knowledge, experience and self confidence of these health leaders, health activities were not
enough implemented. Almost all of health activities were the extended activities that have
already been performed, including exercises, sports, and body movements to prevent office
syndromes. Therefore, with condition and limitation of health activities, factory officers could not
improve their health sufficiently. They still have high-risk health behaviors such as unhealthy food
consumption, lacking of exercise and high stress, as well as smoking and alcohol drinking
problems. The data show that female officers have greater health behavior risk problems than
male officers, excluding smoking and alcohol drinking ones, in which male officers had more
problems with.

Therefore, the Health Department would rather revise 10 packages learning book to be
more efficiently. Concept examples and health improvement in factory models should be
compounded in the way that they are easier to be read and learned by factory officers as the
real hand books.
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